OUR RESPONSIBLE LOBBYING APPROACH

As Zorlu Enerji, we embrace the values of trust, integrity, transparency, occountability and open
and equitable communication that lie at the heart of our corporate culture, and we regard these
values as safeguards for protecting and strengthening our reputation. Placing these values at the
centre of the way we do business, we respect the existence, working practices, roles and

responsibilities of the institutions and organisations with which we build relationships.

As one of the leading companies in the energy sector, and aware of the vital importance of
renewable energy investments for securing a sustainable future in our country and worldwide, we
engage in science-based advocacy and partnerships on public, civil society and private sector
platforms in order to prioritise these investments across all subsidiaries, business lines and

countries/regions in which we operate.

PUBLIC POLICY

We believe that understanding the needs of all our stakeholders and responding to their
expectations with transparency is essential to our sustainable business success. Public institutions
and arganisations, regulatory authorities, local administrations and civil society organisations are
foremost among the stakeholders who directly affect our business. As part of our responsible
lobbying approach, and with a view to serving the highest benefit of society -particularly in the
regions where we invest- we hold visits and meetings independently of any political affiliation with
policy makers relevant to our sector, regulatory authorities, local administrations serving in our
generation and service areas, and civil society organisations. We undertake numerous joint
projects for the public benefit and share our expertise in the energy field voluntarily and on a

scientific basis.

We value the views of all stakeholders concerning the Company and, guided by a principle of
accessibility, we maintain continuous communication through beth physical and digital channels.
For stakeholders who wish to contact the Company directly, we publish our contact details -
including our address, telephone numbers and e-mail addresses- on our corporate website, and
we ensure that suggestions, comments and complaints submitted through our contact form receive

a timely response. Our contact details are available at

In the event of an unaveidable dispute arising in joint work carried out with public bodies, our
cooperation protocols state that proceedings shall be conducted before the competent courts in

accordance with the laws of the Republic of Turkiye, with the aim of reaching a mutual resolution.



TRANSPARENCY AND ETHICAL PRINCIPLES

In our economic, social and environmental activities, we act on the principle of maintaining equal
distance from public institutions and organisations, civil society organisations and political parties.
Maintaining non-political communication, we do not enter into any relationship of interest,
whether -of monetary volue or otherwise, with public officials, political figures or their
representatives, and we comply with the applicable laws and regulations in this respect. We make
no donations to parties or organisations active in the political sphere. In all reporting periods, we
have made no monetary or in-kind contribution, whether direct or indirect, to political parties,
candidates, elected representatives or political campaigns; this amount is TRY 0. We regard any
decision by our employees and executives to take part in or contribute to a political activity or
social initiative as a personal matter, and we do not permit activities intended to disseminate
political views in the workplace, such as political propaganda. We do not allocate Company

resources (vehicles, computers, e-mail and similar) to activities pursued for political purposes.

As Zorlu Enerji, we adopt the Zorlu Holding Code of Ethics. Accordingly, we never offer cash, gift
vouchers or any gift equivalent to cash to our public stakeholders, nor do we accept such offers
from them. We do not encourage public officials to breach the rules of conduct applicable to them.
In line with the principles set out under the heading “Corporate and Personal Conflict of Interest”
in the Zorlu Holding Code of Ethics, when receiving gifts, giving gifts or extending hospitality and
entertainment -to public employees as to all our stokeholders- we apply criteria such as
“proportionality” and “avoiding any adverse effect on the Company's reputation in the eyes of
our stakeholders or third parties”. Where such an offer is encountered, or where any observation
or suspicion arises, we report it to the Code of Ethics Reporting Line at etik@zorlu.com. Detailed
information on the Code of Ethics is available ot the link  here.
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In our relations with legal and regulatory institutions and organisations, we are attentive to clear,
complete, accurate and timely communication, and we approach all domestic and foreign
institutions and organisations without discrimination when fulfilling our activities and legal
obligations. We obtain.information from reliable sources and do not disseminate false information.
Should we receive a report alleging thot our officers have misrepresented themselves in order to
mislead third parties and/or public officials, we subject the allegation concerned to an
investigative audit within the framework of our Company regulations and our Code of Ethics. We
respect the privacy of our employees who are former public officials, and we safeguard the
personal data of all our employees in accordance with the Turkish Personal Data Protection Law
(KVKK).



As a publicly listed company, we disclose the Company's commercial activities, shares and state
incentives through the Public Disclosure Platform (KAP). As there is no legal regulation in Tirkiye
governing or defining the framework for lobbying activities, we regulate our activities through our
Company regulations and align our practices with international conventions. To this end, we have
established internal and external audit mechanisms in order to ensure transparency and openness.
Financial and operational processes are audited by the audit teams operating under Zorlu Holding
Audit Group Presidency, on the basis of the International Standards for the Professional Practice
of Internal Auditing and within the scope of the annual plan approved by the Board of Directors.
In addition, where a report alleging a breach of business ethics arises in the context of stakeholder
relations (including lobbying activities), a separate investigative audit is carried out by the Internal
Audit, Control and Risk Management General Directorate, and the results are reported to the
Ethics Committee for action. In 2025, no report was received alleging a breach of business ethics

by employees of Zorlu Enerji Group Companies in matters conducted with public bodies.

We transparently disclose to the public the partnerships we have supported and financed on
sector-specific matters to date. As Zorlu Group, we aim to direct our corporate donations and
social support in the way that best benefits our society. Accordingly, we focus our donations and
social support on projects, institutions and organisations that strengthen Zorlu Group's
reputation, on activities thot generate social benefit and on the individuals and organisations
associoted with such activities, as well as on accounts operating in the public interest and on not-
for-profit organisations. In order to ensure diversity and a balance of capacity and resources
among institutions, we conduct our lobbying activities in a range of fields -principally universities,
local administrations and organisations operating in the energy sector- and, undertaking that the
information we present to the public is current, honest and complete, we continue to publish
information on the financial support we have provided since 2021 on our corporate website. We

will continue to disclose the partnerships we develop and the projects we support at the end of

each year.
1 SPONSORSHIPS
1.1 ITU Foundation
1.2 TUREB
2 SUPPCRT FOR CIVIL SOCIETY ORGANISATIONS
1.1 ACEV (Mother Child Education Foundation)
1.2 Koruncuk Foundation
1.3 imece
1.4 Turkishe
1.5 SKD Tiirkiye




1.6 Alasehir Women's Cooperative

1.7 Okul Destek Association

1.8 KAGIDER {Women Entrepreneurs Association of Tiirkiye)
3 “QUR ENERGY FOR OUR REGION” ACTIVITIES

1.1 QCur Energy for Our Region Project - Alagehir

1.2 Our Energy for Our Region Project - Ikizdere

1.3 Our Energy for Our Region Project - Saraykéy

1.4 Our Energy for Our Region - Gék¢edag

1.5 Our Energy for Our Region Project - Kars

1.6 Our Energy for Our Region Project - Kirklareli

1.7 Our Energy for Our Region Project - Earthquoke Region
4 STUDENT SCHOLARSHIPS

1.1 Mehmet Zorlu Foundation Scholarships

We disclose the partnerships we established between 1 January 2025 and 31 December 2025 to

the public through the list above and on our website. The total budget for donations, sponsorships

and contributions realised on an annual basis is set out below. This amount covers sponsorships,

events, organisations, donations to the earthquake region, scholarships and similar activities.

[

1 January - 31 December

| TRY 4,702,047
2021 1
1 January - 31 December |

TRY 14,591,546
2022
1 January - 31 December

TRY 53,370,847
2023
1 January - 31 December

TRY 62,570,481
2024
1 January - 31 December

TRY 79,723,349
2025




| 2025

Lobbying, interest representation or similar | 0
(TRY)

Local, regional or national political | O
campaigns / organisations / candidates
{TRY)

Trade associations or tax-exempt groups | 4,455,254

{TRY) ~

Other (e.g. spending related to ballot | O
measures or referendums) (TRY)

| Total contributions and other spending | 4,455,254

(TRY)

* This amount comprises the membership fees puid to the trade associations, associations and foundations of which we are a member. No part

of these membership fees has been allocated to lobbying or to activities aimed a1 influencing public policy. Charitable donations and

scholarships are outside this scope.

Total membership fees paid in 2025 to the organisations of which we are a member amounted to TRY
4,455,254 .45, The three largest items within this amount are: ICEC TRY 2,142,710; Foreign Economic
Relations Board TRY 322,5600; TRAI (Turkish Artificial Intelligence Initiative} - TRY 188,700.

ALIGNMENT WITH GLOBAL ENVIRONMENTAL TREATIES

As Zorlu Enerji, we are committed to conducting all public policy and advocacy activities that we pursue -
whether directly or through the organisations of which we are a member- in alignment with global
environmental treaties. We dalign our engagement on climate and energy matters with the Paris
Agreement's objective of limiting the global temperature increase to 1.5°C, our engagement on water
matters with Sustainable Development Geoal 6 (Clean Water and Sanitation), and our engagement on
biodiversity and forests with the Kunming-Montreal Global Biodiversity Framework.

ADVOCACY ACTIVITIES

We carry out advocacy activities in order to reflect the specific challenges of the regions in which
we operate and to develop solutions, and we implement these activities through the various civil
society organisations of which we are a member, through sponsorship initiatives and through

awareness-raising work conducted in our operating regions. Through our memberships of national



and international civil society erganisations, we work to increase social development activities
directed at the sector, and through the sector associations of which we are a member we share
our views and recommendations on laws, regulations, incentives and similar matters relevant to
our field of activity with regulatory bodies. We attach importance to conducting public policy and
advocacy activities transparently and within ethical values, and we carry out the activities
undertaken in this scope under the coordination of the Marketing and Corporate Communications

Directorate and the Public Affairs Directorate.

Zorlu Enerji conducts its advocacy and lobbying activities through its memberships of various
trade associations and civil society organisations, with the aim of contributing to the development

of the sector and promoting sustainability objectives.

1. Management System for Lobbying Activities and Trade Association Memberships

The Company manages its lobbying activities and trade association memberships through a
transparent and ethical management system. This system ensures that our activities are aligned
with our sustainability objectives and values. The policy and oversight mechanism concerned

covers all of Zorlu Enerji's business lines, subsidiaries and all geographies in which it operates,
Policy and Governance Mechanism

All our lobbying and membership activities are conducted in accordance with the highest ethical
standards, applying the principles of avoiding bribery and managing conflicts of interest. These

activities are regularly reviewed and approved by senior management and the Board of Directors.
Transparency and Accountability

Details of the lobbying activities conducted and the fees paid to trade associations are disclosed
transparently in our internal and external reports. Where an inconsistency arises between the
positions of the associations and our Company policies, a resolution is sought through constructive

dialogue.



Alignment with Sustainability

All of these activities are conducted in alignment with the Company's sustainability objectives,
climate action strategies and the United Nations Sustainable Development Goals. Our
contributions to public policy aim to create a more sustainable business environment while taking

into account the interests of all our stakeholders.
Cooperation with Trade Associations and Civil Society Organisations

Zorlu Enerji plays an active role on platforms such as TUSIAD, SKD Tirkiye (Business Council for
Sustainable Development Turkiye), UN Global Compact Tirkiye and the Geothermal Energy
Association. Through these platforms, the Company contributes to sectoral policy and legislative

processes and conducts awareness-raising activities in cooperation with a range of stakeholders.

TUSIAD: Through its participation in the Energy Working Group and the Environment and Net Zero
Policies Working Group, the Company supports the inclusive implementation of greenhouse gas
monitoring, reporting and verification (MRV) processes and contributes to cross-sectoral

knowledge sharing.

SKD Tirkiye: The Company contributes to the Renewhub project canducted within the Renewable
Energy Project Group and participates extensively in the events and webinars organised as part
of the process. It also supports young prospective leaders in developing sustainability-focused

innovative proposals under the Young Impact Programme.

Our relationship with these organisations varies from one organisation to another but is framed
by membership and representation stotus. Our fundamental role is to follow the activities of these
organisations and to contribute to knowledge sharing. At ICEC, where we hold a seat on the Board
of Directors, we have in addition to our membership sponsored the preparation of a sectoral

publication for the period 2023-2026.



UN Global Compact Tirkiye Membership

As a member of UN Global Compact Turkiye, Zorlu Enerji complies with the global principles established in
the areas of human rights, labour standards, the environment and anti-corruption. Through this
membership, the Company participates in the training and capacity-building programmes offered by the
association and benefits from its knowledge and resource-sharing platforms. Through the Communication
on Progress (CoP) report published each year, our sustainability performance is monitored transparently to

international standards and shared with the public.

Lobbying in the Field of Geothermal Energy

As a company whose generation portfolio is 100% renewable, Zorlu Enerji conducts its lobbying activities
relating to geothermal energy -which accounts for a substantial share of its investments- through
stakeholder communication and through the Geothermal Energy Association, of which it is a founding
member. Through a variety of channels including television programmes, university panels, press releases
and media communication, the Company explains to the public that geothermal energy is a clean and

renewable resource.

2. Governance Framework for Public Policy Engagement with Clear Accountabilities up to

Executive Level

The responsibilities established for our public policy engagement are clearly allocated up to the most senior

level of management.

Senior Management: Strategies relating to public policy are determined at CEQ and General Manager level
and submitted for the approval of the Board of Directors. The Board of Directors, through the Audit
Committee, periodically reviews the compliance of lobbying and advocacy activities with ethical standards”
and Company values. As the executive authority, senior management at CEO and General Manager level
communicates with critical stakeholders such as investors, local administrations and employees; societal
needs are identified through the Marketing and Corporate Communications Management and feedback is

reported to Senior Management every six months.



Relevant Departments: The relevant departments, such as Corporate Communications, Sustainability and
Legal, manage day-to-day engagement and operational processes. Each activity is planned and executed
in cooperation between the relevant departments. Through the work carried out under the coordination of
the Marketing and Corporate Communications Management, representation is ensured in the processes of
formulating and implementing public policy, thereby ensuring that Company strategies are aligned with
public policy in a manner that delivers the greatest contribution to the public benefit. The environmental
impacts of investments are monitored regularly by the Sustainability, Quality and OHS-E Group
Directorate, and matters involving risk are categorised according to their severity and corresponding action

plans are prepared.

Accountability: Records of all activities, together with their purpose and expenditures, are maintained in
detail. This information is regularly verified through internal audit mechanisms and shared transparently
in our sustainability reports. This structure guarantees that our contributions to public policy processes are

managed in a transparent and ethical manner that serves the Company's long-term objectives.

3. Statement of the Company’s Position on Public Policies Relating to Climate Change (Aligned

with the Paris Agreement}

Zorlu Enerji has adopted a policy on climate chahge that is aligned with the Paris Agreement, and raises
awareness of the efficient and effective use of energy by sharing its accumulated knowledge within
associations in the renewable energy and mobility fields. The Company meets with business leaders in order
to explain the role of clean energy in economic growth and follows sectoral developments closely. As o
member of the Climate Platform, established jointly by the Regional Environmental Center Turkiye (REC
Turkiye) and TUSIAD in order to support the efforts of the Turkish business community in combating climate
change and to assist the transition to a low-carbon economy, we support collective action by the business
community on matters such as the transition to a low-carbon economy, technology transfer, financing and

carbon management,



Direct Engagement: Policies, Laws and Regulations on which We Took a Corporate Position in 2025

In order to accelerate the transition to a low-carbon economy and the clean energy transfermation, we
engage directly with public autherities and regulatory bodies (the Ministry of Environment, Urbanisation
and Climate Change, EMRA and others). Our engagement takes place through participation in working
groups organised by policy makers, responding to public consultations and submitting written proposals,
The funding figure provided to policy makers in the reporting year was TRY 0. The principal policies, laws

and regulations to which we contributed and on which we tock a corporate position during 2025 are set

out below.
Description of position and
Policy, law or regulation Corporate position
engagement
Turkish Climate Law (Law No. We advocate the implementation of a Support with no exceptions
7552) and its secondary comprehensive legal framework covering
regulations; the national the Climate Law, its secondary regulations

Emissions Trading System (ETS})  and greenhouse gas monitoring, reporting

and the MRV framework and verification (MRV) processes, and the
design of the MRV system in line withJ
international standards. Engagement is
conducted through the TUSIAD Energy
Working Group and the Environment and

Net Zero Policies Working Group.

Turkiye Green Taxonomy Draft ~ We advocate that sectoral technical Support with no exceptions
Regulation thresholds, data infrastructure and
measurement requirements be set in a
manner consistent with the technical
realities of renewable generation - 1
particularly geothermal- that transition
activities be defined without compromising
environmental integrity, and that reporting 1
and indicator sets be aligned with

international practice. Our contribution was



Description of position and

Policy, law or regulation Corporate position
engagement
submitted through the Green Taxonomy
Sub-Working Group established within SKD
Torkiye.
Turkiye's climate change We advocate the establishment of a Suppert with no exceptions
mitigation strategy and action predictable framework for renewcble
plan - energy transition capacity expansion, grid modernisation and
component energy storage investments, and the design

of an ambitious and implementable national
mitigation pathway aligned with 1.5°C. Our
views were submitted at the workshop
convened by the Ministry of Environment,

i Urbanisation and Climate Change, drawing
on our operational experience across

geothermal, wind, hydreelectric and solar

3
i

generation as well as electricity distribution

1 and retail.

4, Reviewing and Monitoring Process to Assess whether Lobbying Activities are Aligned with the

Paris Agreement

The Company continuously reviews and monitors the alignment of its advocacy and lobbying activities on
climate change with the Paris Agreement. It advocates the implementation of a legal framework
encompassing the Climate Law, its associated regulations and MRV (greenhouse gas menitoring, reporting
and verification) processes, and supports an inclusive national transition to a low-carbon economy. It
further aims to help close knowledge gaps between actors from different sectors, consultants, verifiers and

government bodies.

In the 2025 reporting period, all public policy engagement conducted directly by the Company was

individually assessed for alignment with the Paris Agreement and found to be aligned in every case.

The climate policies of the organisations of which we are a member are reviewed through a two-stage
monitoring process. Prior to membership, the association's articles and policy positions are examined for

alignment with the Company's climate policy and 1.5°C objective. During membership, the publicly stated



positions and lobbying activities of the organisations concerned are assessed annually by the Sustainability

Committee.

5. Framework for Addressing Misalignments between the Climate Positions of Trade Associations

and the Company

As Zorlu Enerji, by planning all our activities in alignment with our corporate strategy, we both serve the
public interest and support the achievement of net zero carbon emissions and low-carbon economy
objectives in line with the goals of the Paris Agreement. While pursuing our renewable-focused
development, we closely monitor the climate change policies of the trade associations of which we are a

member or with which we cooperate.

Where the public policy position of a trade association of which we are a member conflicts with the
objectives of the Paris Agreement or with Zorlu Enerji's net zero strategy, an escalating process is applied.
At the first stage, our formal position is communicated to the association's working groups and
management, and negotiations are initiated to align the policy with science-based targets. Should the
misalignment persist, the Company publicly states through a press release or its corporate reports that it
does not share the view concerned and sets out its independent 1.5°C position. If constructive change is not
achieved within the period determined, our corporate membership is suspended or terminated upon the
recommendation of the relevant units and the approval of Senior Management. In this way, by maintaining
an ethical, transparent and consistent position on climate change, we act in alignment with both our

strategic objectives and the public interest.

In the 2025 reporting period, no instance was identified in which the public policy positions of the trade
associations of which we are a member conflicted with the objectives of the Paris Agreement or with our

net zero strategy.

In line with our commitments, as Zorlu Enerji we continue to work towards achieving net zero carbon
emissions across our entire value chain, and with the validation of our 2030 and 2040 targets by the
Science Based Targets initiative (SBTi} we are aligned with the Paris Agreement. Our 2030 and 2040

targets are set out in the table below.



Base Target
Targets Target Type
Year Year

Reduce scope 1 emissions from electricity

| and heat generation by 73.71% per MWh by 2021 2030 Intansity
2030
Reduce scope 2 emissions by 42% 2021 2030 Absolute

Reduce scope 1 and scope 3 emissions from |
fuel- and energy-related activities covering 2021 2030 Intensity
all electricity sold by 73.71% per MWh

Reduce all other scope 3 emissions by 25% 2021 2030 Absoclute

Reduce scope 1 emissions from electricity

and heat generation by 97.7% per MWh by 2021 2040 Intensity
2040
Reduce scope 2 emissions by 90% 2021 2040 Absolute

Reduce scope 1and scope 3 emissions from
fuel- and energy-reloted activities covering 2021 2040 Intensity
all electricity sold by 97.8% per MWh

Reduce all other scope 3 emissions by 90% 2021 2040 Absolute

Our corporate memberships and the level of representation within the Company are set out below.



Institutions and
Qrganisaticns of which We
are a Member

DEIK {Foreign Economic
Relations Board)

DEIK Energy Business
Council

DEIK Tiirkiye - USA Business
Council

DEiK Foreign Investments
Business Council

DEIK Tirkiye - Pakistan
Business Council

ETD (Energy Traders
Association}

INTES (Turkish Employers'
Association of Construction
Industries)

DEK (World Energy Council
Turkish National
Committee Association)

UN Global Compact Tirkiye
- Association of Global
Compact Signataries

Union of Chambers and
Commodity Exchanges of
Tlrkiye - Energy Assembly

TUSIAD (Turkish Industry
and Business Association)

Representative

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Position within the
Company

CEC

CEC

CEO

CEO

CEO

CEOQ

CEOD

CEO

CEO

CEQ

CEQ

Position within
the Institution or
Organisation

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member

Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

| Member
| Representative

Respansibilities of the Representative

Carries out work to support buiiness
develapment activities such as conducting the
foreign economic relations of the Turkish private
sector and increasing Tlrkiye's exports. Attends
the general assemblies of the business councils of
which the Company is a member and holds the
right to elect and be elected to their executive
boards.

Attends general assemblies and halds the right to
elect and be efected to executive boards.

Attends general assemblies and holds the right to
elect and be elected to executive boards.

Attends general assemblies and holds the right to
elect and be elected to executive boards.

Attends general assemblies and holds the right to
elect and be elected to executive boards.

Supports work aimed at preparing the
infrastructure required for energy trading to be
conducted freely and at establishing ethical rules
intrading, and participates in general assembly
votes.

Shares its views on the association's activities and
attends sectoral meetings.

Attends the symposia, congresses and
conferences organised by the association and
meets with sectar leaders. Contributes through
working groups to the preparation of reports
bringing together representatives of the public
se¢tor, the private sector and universities.

The representative attends the meetings and
work of the working groups to which they are
appointed; informs association members about
the working groups in which they participate.

| Attends sectoral gatherings and events. Holds
| voting rights at the general assembly.

Representatives attend and contribute to the
meetings and work of the working groups to
which they are appointed; inform association



Institutions and
Organisations of which We
are a Member

AHK [{German-Turkish
Chamber of Industry and
Commerce)

SKD Tiirkiye {Business
Council for Sustainable
Development Tlrkiye}

YEYKAD {Green Collar
Waomen's Association)

ERTA {Integrated Reporting
Network Tlrkiye}

H2DER {Green Hydrogen
Producers Association)

Chapter Zero Turkiye

HCEC {5abanci University
Istanbul International
Center for Energy and
Climate)

[

TUREB [Turkish Wind
Energy Association)

JED {Geothermal Energy
Assaociation)

Representative

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Elif Yener

Ahmet Yimaz

Nihat Tirksever

Position within the

Company

CEO

CEDQ

CEQ

CEO

CEO

CEQ

CEQ

Group Manager,
Thermal
Operations and
Maintenance

General Manager

Position within
the Institution or
Qrganisation

Member
Repr=z=ntative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Respensibilities of the Representative

members about the working groups in which they
participate.

Attends warkshops, events and meetings. Actively
exchanges views within the various working
groups formed by representatives.

Holds voting and signature rights. Follows the
association's activities and participates in relevant
projects so that the Company may advance its
sustainability reporting.

Attends events promoting the clean energy
transition and the recognition of green
technolegy, and holds voting rights.

Participates in working groups and takes part in
sectoral exchanges of views in the field of
reporting. Holds voting rights at the general
assembly,

Shares its sectoral experience through events such
as seminars, conferences and summits, and
through publications, in order to realise the
country's green hydrogen potential.

Helps bring climate change onto the board
agenda; supports the integration of climate-
related risks and opportunities into strategic
decisions and contributes to the development of
climate-focused governance.

Is represented on the IICEC Board of Directors;
may attend HCEC events [conferences, workshops,
seminars and similar).

Fallows scientific, technical and applied research
relating to wind energy; participates in activities
designed to premote wider use of wind energy
resources and votes at the general assembly.

Carries out work on behalf of the association;
determines the duties and responsibilities of the
Secretary General, convenes the association's
Board of Directors, sets the agenda and chairs
meetings. Represents the Board of Directors and
acts as spokesperson for the associaticn in various
farums.



{nstitutions and

Organisaticns of which We

are a Member

KID {Corporate
Communicators
Association)

05GD (Private Sector
Volunteers Association)

TURID {Public Relations
Association of Turkiye)

TRAI (Turkish Artificial
Intelligence Initiative)

KALDER (Turkish Society for

Quality)

EUID (Electricity Producers

Association}

ENVER (Energy Efficiency

Asscciation)

TKYD (Corporate

Governance Association of

Tarkiye}

TESAB (Turkish Electricity
Industry Association)

Representative

Neslihan Segen

Neslihan Segen

Neslihan Segen

Adnan
Comakoglu

Tamer Soylu

Nihat Turksever

Halil 8z

Burcu Kulakh

Nihat Turksever

Pasition withir: the

Company

Manager,
Marketing and
Corporate
Communications

Manager,
Marketing and
Corporate
Communications

Manager,
Marketing and
Corporate
Communications

Manager, Artificial

Intelligence and
Carporate
Technologies

Group Manager,
Sustainability,

Quality and OHS-E

General Manager

Group Manager,
Planning, Trading
and Field
Operaticns

Group Manager,

Consolidation and

Reporting

General Manager

Position within
the Institution or
Organisation

Member
Representative

Member
Representative

Mermnber
Representative

Member
Representative

Mermber
Representative

Member
Representative

Member
Representative

Member
Representative

Member
Representative

Responsibilities of the Representative

Holds voting rights. Attends various invitations
and events aimed at developing the Company's
communication channels.

Maintains communication between the
association and the Company. Ensures that the
association's projects, volunteering activities and
training announcements are disseminated within
the Company.

Holds the right to attend events and to vote.

Attends events and holds voting rights.

Accesses the training courses, webinar series and
HBR articles available on the KalDer Academy
platform {online training). May have a say in the
association's governance by voting at the general
assembly.

Meets with other electricity preducers on
ensuring that electricity is of high quality,
environmentally compatible and low cost, and
participates in general assembly votes.

Takes part in awarenass-raising work on the
effective and efficient use of energy and
participates in general assembly votes,

Follows developments in the field of corporate
governance and attends association events.
Benefits from training, publication and networking
opportunities.

Works on social, political, technical, legal and
institutional matters directly or indirectly related
to the generation, transmission, distribution, sale
and consumption of electricity, and assists in
resolving the issues raised by the members of the
association.



REVIEW and ENDORSEMENT

This Policy has been reviewed and endorsed by the Senior Management of Zorlu Enerji Elektrik Uretim A.S.

Reviewed by Signoture
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Encersed by
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